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PRACTICE DIARY TEMPLATE
Week ………………………..
Dates ……………………………..

	Nature of taska
	% weekb
	Competences 

relevantc
	Roled  
	Outcomee
	Reflection / Future actionf

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	


One page of this diary should be completed for each week of supervised practice.

aNature of task should briefly describe actions undertaken, including essential details of aims, client / target, procedure etc.

bThe % week spent on the task should be recorded based on a ‘normal’ 37.5 hour working week.  Thus, if about 3.75 hours (half a ‘normal’ working day) are spent working on a systematic review this should be recorded as 10% of the week.  This means that it is theoretically possible for students to spend more than 100% of their time in a particular week working on the competences.  To complete two years’ supervised practice students must show they have averaged 100% over a minimum of 92 weeks during a period of 104 weeks.  In other words, students may not complete their period of supervised practice by working very intensively for a period of less than two years.  However, students may extend their supervised practice over a period of up to four years.

cThe competences relevant should be recorded to one decimal place (i.e. 1.2, 3.3 etc.).  The more detailed specification of elements of competences do not need to be recorded here, but should be used as a guide to whether all relevant aspects of the relevant competence have been addressed during the period of supervised practice.

dRole should be recorded as P if Primary (i.e. taking the lead on a piece of work), T if Team (i.e. taking part in a collaboration or team, but not taking the lead), and O if participating primarily as an Observer or recieving information or training.

eThe Outcome section should state what was achieved.

fThe Reflection / Future Action section should consider the implications and learning points arising from the outcome of the action; the extent to which your experience has allowed you to acquire the specified competence; and specify future actions to be taken.
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